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TAA AFEL =2 g 2ol 2ATAA AKKim, 2013), HEEA; AP At
A d5(Choi & Choi, 2011; Jeon, 2010; Lee, 2013), BjH =& 3] LAY ZZFHA
JH(Cho & Yoon, 2017; Cho & Kwon, 2015), B]E¥E AbHe] A4 o 7L(Cho, Kwon,
& Kim, 2015) 52 & 4= 9t E3t lARALE Ao 2 3 95-= Roh & Joung(2017),
Roh, Oh, & Kim(2017) A& & 4 U=t A=A 3443 Aes9] 2ol e
Bl HE=A| &AL BAIE &S] AR AtE EETh wEbA o] dFtE HlAEArEY]
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2540 5 AIEAL] FasH(Moon & Jo, 2012), G2 H42 SE A%
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& Joung, 2017)°|H, Huh & Choi(2009), Lee(2015)2} Lee(2017)+= -5 A4E9] 2HAlE
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Figure 1, Research Model
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13.5%(53%8), 527} 13.5%(53"8) = Yebsth 47492 glsol 35%(138%), =(X] )t 3]
AAF 32.5%(1287), A=h3] JAF 3196(1229), FA|HS] 1.5%6H) = UEpgeh

2. AT

4748 Cropanzano et al. (2007)9] HXEE Kim(2013)°] A3 RS & AFtof 9H|
£ - BYsle] ARSIt B3 A, AAEAA, ASEREEAA g] 37] Q91 1953}
o2 FAEAL} FHAIFE Greenberg(1990)2] A& H Lo U =4 - H&5}o]
ST ddeclor A5kt Bl HE A4 A= Kim(2001)3} Kim(2015) 2] Lol A
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o] AZAEL 53 AE AER FAHU

3. 2A=TY HEE ¥ AFE

AF e 4 g s shelslry| Qste] &2l Q 15X (Confirmatory Factor Analysis; CFA)
S AASITTable 1), Effu A= (2 =307.067(p=.000), x> =512.836(p=.000), df=220,
RMR =,045, GFI =,889, TLI =904, CFI =917, RMSEA = 0582 UEh} $~8&7]|&(GFI 5 .8~.9
0|9k, RMRY}F RMSEA = .08 ©]ah)& 553F3ith A& kS 520~.885 AFo], AVEZES A
A7/ AlQJstale BF 5014, A Al=es 7014, AR e Al 822~.921= ARt
20 & OF5 3t Z(Hair, Anderson, Tatham & Black, 1998) © & et o] IFAof A Ax}
TAA 455 ASRLTAA 155o] A Eo] Ax=AE Wl EA AR g

e SR
7F 312 RE OEP% XHQO o A FEAE S5kt vt flee ST
A

o

Larcker, 1981),
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Table 1, Confirmatory Factor Analysis(CFA) Result

standardized

factor & item i SE. t(CR) AVE CR Cronbach’s o
estimate
DJ5 .520 042 -
DJ4 620 .035 8.559*
Distributive ”
. DJ3 684 .032 9.031%** 537 851 .893
Justice
DJ2 .699 .023 9,127
DJj1 713 .021 9.215%
PJ3 .625 .031 -
Procedural
. PJ2 .597 .039 9.513* .481 .735 .822
Justice
PJ1 611 .032 9.688**
176 661 .031 -
5 .649 .030 11.050"*
Interactional 14 .093 .029 11.670%
. Bt .862 921
Justice IJ3 618 .031 10,592%*
2 .575 .032 9,947+
1 627 .035 10,733
LT5 547 .055 -
LT4 .733 .040 10, 152%*
Leader Trust LT3 651 .033 9.474% 542 .853 843
LT2 .790 .024 10,548
LT1 768 .024 10,404%
TCI4 .605 .056 -
Tackwondo g3 681 051 10,843
Continuance 503 .835 .883
Intention TCI2 .885 .026 12,642
TCI1 .836 .028 12, 382%*

x? =512.836(p=.000), df=220, RMR =045, GFI =.889, TLI =.904, CFI =917, RMSEA =058
DJ = distributive justice, PJ = procedural justice, IJ = interactional justice, LT = leader trust, TCI = Tackwondo continuance
intention
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Table 2, Correlation Analysis Result

Variable 1 2 3 4 5
1 .893
2 .549(.301)** .822
3 .013(.370)** .639(,408)* 921
4 .488(,238)** .557(.310)** .591(.349)** .843
5 .367(,135)* .367(.135)" .381(,145)"* .461(,213)" .883

1 = distributive justice, 2 = procedural justice, 3 = interactional justice, 4 = leader trust, 5 = Taekwondo continuance

intention
“p(.001, "B = AR, A = AVERL

4. A=A

Am A HH o 2 A 7Y A o] Al x2} Bl == Cronbach’s

Q12 B4 ¥l 2
oAb} BHOIA RQIEAS, Wge] WAL HUTARAL, HIUFL TR HEY o

1) A=A} F7gAol FHAl=el vA= 9%

5347 Al IAE FEsH] flste] TSRS AASHITHTable 3). &
oE B4 3717] aF9 RS BAZOR p.001 SO S-olulEt H(+)2] TS
n) Ao, ZARA o] BlEAlFe] n]A]= gake o] T AR TG =.339), ARTAA
(8=.260), FH1578/4(3 =134 =& Uesitt, 378/d0] frfAlEe] 41.4%(R’ =.414) 2]
AmELe Hojz1 ek webA] 7 1. gEEREAe] A AL LS glE] Al
B0 S vA Aol = A= ek
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Table 3, Justice and Leader Trust for Multiple Regression Analysis Result

Variable B SE B B t
distributive Justice 161 .061 134 2.646%**
dural Justi 298 58 266 5106 R'= 414
rocedural Justice
p . S .206 106 P01 860
interactional Justice 1402 .065 339 6,135+
“*p{.001

2) A=A 3ol Hid=AEGAL] mAs IF

578743 B =R G ] HAE ] flete] tREelThE S AABIIH(Table 4).
AH 3849 3714 st RelEe] FAXSRE p001 oA Fefulet H(+)9 ‘ﬂf%
AW, 37470l B dZ=AIEG 2 o] vl & A7]= 2ulled46=.173), 4
S5784(B =171, A543 =.163)%] =22 YRttt F44do] HEE=AEHoAl
(R =.189) 9] AR elS HoF=al Qlok whehA] 7HE T SR =4k 38442 Al

d

T2 HA=AE ] HH)e] e v Aot = AHE A

Table 4, Justice and Taekwondo Continuance Intention for Multiple Regression Analysis Result

Variable B SE B B t
distributive Justice 247 085 173 2892w+
R*=.18
procedural Justice 218 .082 163 2,656 189
F=30.220"*
interactional Justice .242 092 171 2,633
= (.001

3) A=A AYA} GAEAGA] vl g

ZejAlgel ARl WAS FHal] Satol Tesl AL A
5y, 2Ej41=o] £ele p(.001 o4 Fofulst H(+)o] ake vjAE Aoz Yeptet
2eAlE)} g AEA oAl mlA s ARFEE p= 461, EF AL 21 306K = 2132
Uepde) webd T L gAEAe) e gAEAgole] H+)e] Feke b
4 Aot "= AeE gk,

A A8} T Table
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Table 5, Leader Trust and Exercise Continuance Intention Simple Regression Analysis Result

Variable B SE B B t
R =213
Leader Trust 550 0 461 10,287+
eader Trus 5 53 v e 105,815
#+p(.001
2. o]

i)

o] A7 3441} eiAlE], BHE=REOALE] A o] oS FaL #AR A
= AWt 4AEESon olF Ed® =95 #IsI
5787 aelo] gy4l=lel n|A|= FFFollA F2AgE784d0] 7HE & ¢
om thgo g AXFAA, Hillsde] o2 Uyttt oledt dake 34 0] 7
9} TAISHF= Kim et al. (2018), Jeon et al.(2016), Lee(2017)2] AT-E 2| X|sh= Ao 2 A
B H A Al o] 383 Tl Al=)R) /00 S83 230UE AARITE A=A}
7h ApsolAl AlE = AZALZ Q1A E7] s FRETE A =ApeF A 7F A3
A& OJAfaFo] ST Aot ok&d | WollA ottt A4S dliok & A AeEol
Al AHfrEE JAHEA E9171E o] Folok gith o] 78439 382l F oAt
o] 7ME & S mIA AL, EulE A, AR o g PhAlEe JEFE
A= dARolA] Uehd Ao} thE e Hole A
& AlZeh=t QlojA Zaao]ar, Al S

5 o A Yol= AR 4T 4=

A, 37474 aclo] BjUEA|EG A nR]= FEFolA EulisEdol 7 &
nFlon, o A4, A4 o2 ekttt o2t A=
2t 9] PFo] FFAGLAE E=AETH= Jeon et al (2016)3} Lee(2017)9] A-Eet
+ Aol 3 3AARI Hud dE W ZA Ae SEAE FAE vIAAL S|
£ ko] 2= Moon & Jo(2012)¢} Lee & Lim(2014), Kent@} Todd(2004) 2] Axke} 27k
AA oz dAsh= Zolzt shlth. o= A=Abe] AT A4 Bl HEA5 oAk}
HAZE & 745 st webA Bl H=R AN AdpEollAl Aol et Beet B4
7 A4 3o g2 BHEASEY &S ZABAA & Zolth ok F44d 3841
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Aol GRS ulH QAT BUE AFA et Aol 2L AR Holi
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Tackwondo Leader's Justice and Leader Trust and
Taeckwondo Continuance Intention

Jang, Jae—Seok (Cheonanbuk Middle School, Teacher) - Lee, Byung—Kwan (Dankook
University, Professor) + Lee, Suk—Jun (Dankook University, Professor)

Abstract

This study was aimed to investigate the effects of the justice of Taekwondo leaders on leader
trust and Taekwondo continuance intention, The research subjects were collected from
Taekwondo players in secondary schools located in Seoul, Gyeonggi, Chungnam, Gyeongnam,
Cheonnam, and Busan in 2018. The data was collected using the standard sampling method,
and the final analysis was based on the responses of 389 student Tackwondo players. For
data processing, regression analysis was used to verify the hypothesis, The following conclusions
were obtained as results through those methods and procedures, First, leader’s justice has a
positive effect on leader trust. Second, it was proved that leaders’ justice has a positive effect
on players Taeckwondo continuance intention, Third, players’ trust in their leader has a positive
effect on Taekwondo continuance intention. The mediating effect of leader trust with the justice
and Taekwondo continuance was proved to exist through the research, which suggests that
Taekwondo leaders perform fair leadership to improve the players’ leader trust and Taekwondo

continuance,

Keywords: Distributive Justice, Procedural Justice, Interactional Justice, Leader Trust, Taekwondo
Continuance Intention
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